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There is no doubt we were all ready to move
forward in 2022 and see CPhA build on the
recognition of the positive contributions that
pharmacists make as health care providers. In April,
under the leadership of President Richard Dang,
Western Pharmacy Exchange convened in Las
Vegas with an overflow attendance and a sold-out
exhibit hall. Members enjoyed the opportunity to
connect and learn as we launched our new model
of in-person CEs along with recordings that are
available on-demand for six months following the
conference. Taking the conference to Las Vegas
provided a better value and more affordable
experience for members as we are seeing
conference prices in California rise. Members voted
for a change in CPhA by-laws to move the Annual
Meeting to coincide with WPE starting in 2023.
This necessitated extended Board of Trustee and
committee terms for members. We appreciate

the flexibility and commitment that members
demonstrated as we made this adaptation.

The biggest win of 2022 is the recognition of the
essential role and importance of pharmacists
reflected in the California state budget. Every
member can take credit for helping CPhA make the
case that there is a state interest in safeguarding
our profession. This year through a strong advocacy
effort, we secured $142 million in the budget to stop
claw backs in the Medi-Cal program that would
have devastated independent pharmacies. For our
profession to grow and remain healthy it is essential
that all practice settings are robust and offering
varying opportunities for the practice of pharmacy.
Protecting the infrastructure of independent
pharmacy reinforces favorable workplace practices
and fair compensation across the entire profession.
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CPhA has led the effort to work with the Board

of Pharmacy to transition the profession from

an enforcement model to a standard of care
model. Other health care provider professions are
regulated according to their accepted standard
of care while pharmacy has been singled out as
the most intensely regulated health profession.
President Dang and CPhA members have worked
diligently to make the case to the Board of
Pharmacy through compelling presentations, that
changes to the enforcement model will improve
consumer protection by removing current barriers
to the best patient care.

This year also saw CPhA stabilize finances through
a continued balance of belt tightening and revenue
generation. This new fiscal foundation is providing
the opportunity for growth in the coming years

as we continue to fulfill the Association Strategic
Plan through 2025. CPhA signed a new contract
for our member focused insurance program with
AMBA as we transitioned away from Mercer. We
saw the CPhA Educational Foundation reorganize
under the leadership of President Michael Hogue
and the Foundation Board. The Foundation Board
launched a Top 200 scholarship drive to position
the Foundation to give student scholarships in

the years to come. CPhA members engaged in
over 100 meetings where positive change for

the profession was created and implemented.

Relationships with our affiliate members continues
to grow and it was exciting to welcome the
Viethamese Pharmacists Association to CPhA
joining our other partners in the Indian Pharmacists
Association and the Korean Pharmacists
Association. The IPA Annual Banquet and the IPA
Comedy Night were excellent opportunities to
strengthen our relationships and have a lot of fun!

At the close of 2022 CPhA stands well positioned

to break new ground for pharmacists through our
continued collaboration with our amazing members
and partners. It has been a difficult few years for
everyone and it is rewarding to see CPhA members
not only rise to the challenge, but recognize the
opportunities that lie ahead.
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As my Presidential term draws to a close, |

want to take a moment to reflect on the many
accomplishments we have achieved as a
community. | have been on the board for the last
five years and it has been an honor and privilege to
represent the profession during this time. A lot has
changed during my time on the board - onboarding
a new CEO for our association, responding to a
global pandemic, navigating economic challenges,
facing rapidly changing challenges in the
healthcare landscape, and embracing opportunities
for the profession.

| highlighted many of these accomplishments in
my Presidential Letter in the 2021 Annual Business
Report.

This past year, our association has continued to
advocate for the important role that pharmacists
play in healthcare. We have worked tirelessly to
ensure that our voices are heard in Sacramento and
that our members are represented at the highest
levels of government.

Through our efforts, we have successfully
advocated for legislation that expands the scope
of practice for pharmacists and improves patient
access to care. And this year, we will continue work
on items that are consequential to the process

- payment for clinical services, PBM reform
through transparency and oversight, authority

of pharmacists-in-charge to improve workplace
conditions, and scope of practice for pharmacists
and pharmacy technicians.

We have also continued to provide educational
opportunities and resources to our members,
ensuring that they have the skills and knowledge
they need to provide the best possible care

to their patients. In addition, we have worked

to strengthen our relationships with other
healthcare professionals and organizations, forging
partnerships that will help us to better serve our
patients and communities.
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Despite the challenges posed by the COVID
pandemic and the current economic climate,

I am proud to report that our association has
successfully managed and stabilized our budget
over the past year. Through careful planning and
financial management, we have been able to
weather the storm and continue to provide the
resources and support our members need.

As the terms of office changed by the bylaws
revision in 2022, this has been a historic year for the
association as the current members of the Board

of Trustees are the longest serving with 16 months
in office. | would like to thank for current Board of
Trustees, and our staff, for their dedication and
willingness to provide leadership to the association
for an extended period of time. It has been an honor
to serve alongside you all.

Finally, none of this would be possible without our
members, | want to thank our members for their
continued support during my Presidential term.
Your dedication and commitment to our association
and to the patients we serve are truly inspiring, and
I am so humbled and honored to have served as
your President.

Sincerely,

Richard Dang, Pharm.D.,
APh, BCACP, FCPhA

With a focus on promoting safe and
effective medication use, CPhA members have worked
tirelessly to expand access to healthcare services, support
patient education and medication management, and advocate
for policies that benefit patients and the profession of
pharmacy.

One key area of focus for CPhA in 2022 has been on advancing
the role of pharmacists as essential members of the healthcare
team. Through efforts to expand the scope of practice

for pharmacists, increase access to pharmacist-led care,

and improve reimbursement for pharmacy services, CPhA
members are working to ensure that patients receive the
high-quality care they need and deserve. We also seized an
incredible opportunity to acknowledge the bright, emerging
stars of pharmacy and the dedicated student and local
chapters at the 2022 Western Pharmacy Exchange

In addition, CPhA members have continued to demonstrate
their commitment to professional development and lifelong
learning. Through a variety of educational programs,
certificate training programs, and leadership opportunities,
CPhA members are positioning themselves as leaders in

our field.

LELLIRTEEY
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The California Pharmacists Association recognized at the Western Pharmacy Exchange 2022 (WPE 2022)
the following 2022 award recipients for outstanding contributions to the profession of pharmacy. The
individuals and chapters celebrated are recognized for their lifelong support, innovative contributions,
leadership, and mentorship to the profession and the community.

Reilly T. Oki, 2022 PharmD Candidate

Reilly Oki is a fourth-year pharmacy student at California Northstate University (CNU)

who started his pharmacy journey by becoming a member of the American Pharmacists
Association/California Pharmacists Association - Academy of Student Pharmacists (APhA/
CPhA - ASP). Throughout his first year, Reilly got involved with the school’s activities as well
as the Sacramento Valley Pharmacists Association (SVPhA). He quickly became an advocate
for students to get involved in student organizations. After a year of being engaged with
the organization, several students encouraged and supported him to apply for the Student
Trustee position, which he was elected for 2 consecutive terms. Over the last year, he

has diligently worked as a co-founder of the SVPhA Mentorship Program and with the
overwhelming support of the board, launched a pilot program and eventually, the first full
year program. Making the best of the situation given the pandemic, the founders were able
to recruit mentors from across the nation to help show students the importance of being
involved and making everlasting connections.

Reilly displays qualities of being an exemplary leader, which is attributable to his involvement
in a multitude of pharmacy organizations. These organizations fostered both his leadership
and professional skills, which he utilizes in guiding and inspiring others. His success is also a result of the skillsets he
acquired at Leader Development Weekend. After completing the two tracks, he felt more comfortable being able to make
the most of his strengths and helping lead from behind in order to empower others to succeed as well.

Reilly has been and continues to be a leader, making an impact at school as well as within the local community. He served
as the President of the Phi Lambda Sigma Pharmacy Leadership Society and held other leadership positions within the
Phi Delta Chi Pharmacy Fraternity. During one of his APPE rotations, Reilly had the opportunity to and enjoyed working
with a team of pharmacists, nurses, and the Department of Public Health in Hawaii to provide COVID testing for over 500
patients each day. Currently, Reilly serves the community by working as an intern pharmacist at CVS in Ripon.

Cynthia R. Bennett, CPhT, CSPT

Cynthia Bennett, CPhT, CSPT is a Certified Pharmacy Technician and Certified
Compounded Sterile Preparation Technician. She started her career in the inpatient
hospital setting as a staffing technician. Her career in pharmacy spans over 24 years

with various specialties; inpatient pharmacy from a staffing technician to implementing
various pharmacy automations and eventually pharmacy leadership. She was also an IV
compounding technician in a sterile compounding pharmacy and home infusion pharmacy,
a chemotherapy compounding technician in an oncology pharmacy, and several years

in academia for both a pharmacy technician program and a PharmD program. Cynthia
currently works with the Vice President of Pharmacy Operations for PIH Health as well as
continues to teach Sterile Compounding to her students at MBKU. Sterile Compounding is a
huge part of her pharmacy career, both in hospital pharmacy as well as academia. Teaching
is one of her greatest passions in Pharmacy.

Ms. Bennett has also held several roles for CPhA, CSHP and ASHP. She is currently the
immediate past chair for the PTEL (Pharmacy Technician Executive Leadership) for CSHP,
the Technician Chair the CSHP-SPC, an active member for Practice Advancement and
Advocacy Advisory Group for ASHP, the technician liaison for OCSHP and SBLBSHP as well the first pharmacy technician
on the OCPhA Board of Directors. Cynthia was also awarded the Pharmacy Technician of the Year for OCSHP in 2019-
2020. Advocating for the Pharmacy profession as well as the role of the pharmacy technician has always been a priority.

Having the privilege to work with great pharmacy leaders and mentors that encourage growth and continue to support
the Pharmacy profession as a whole has made the biggest difference in her career.
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Marina Dykhne, PharmD

Marina Dykhne, PharmD, APh, BCACP, CDCES, BC-ADM is Associate Clinical Professor

at West Coast University School of Pharmacy. She received her PharmD and completed
Ambulatory Care Residency at Western University of Health Sciences. She practices as a
clinical pharmacist in primary care at a Federally Qualified Health Center (FQHC) where
she focuses on chronic disease management and disease prevention in the areas of
cardiovascular health, dyslipidemia, hypertension, and diabetes. Dr. Dykhne is extensively
involved in professional pharmacy organizations and has passion for legislature and policy
that improves patient care and expands pharmacists’ scope of practice. Her research
interests include expanding pharmacists’ scope of practice, improving patients access to
care and student teaching and learning outcomes.

Crystal Zhou, PharmD

Crystal Zhou is an Assistant Clinical Professor at the University of California San Francisco
(UCSF) School of Pharmacy. She began her pharmacy career in the acute care setting

as a PGY1resident at UCSF and continued her residency training as a PGY2 ambulatory
care specialty resident with a focus in primary care and family medicine at the University
of Washington in Seattle, WA. As a clinical pharmacist, she has worked in a variety of
outpatient cardiology settings, including general cardiology, pulmonary hypertension,
advanced heart failure, and cardiac rehabilitation. In addition to her teaching and clinical
responsibilities, Dr. Zhou is reimagining the role of clinical pharmacists in the community,
currently focusing on creating a more sustainable Barbershop hypertension management
model in the San Francisco Bay Area and creating innovative ways to deliver remote care to
patients with low socioeconomic status.

Maria Lopez, PharmD

Maria Lopez Pharm.D, AAHIVP is the founder and President of Mission Wellness Healthcare.
As the daughter of migrant farmworkers, she is a first generation college student and
pharmacist from the Imperial and Central Valleys of California. The work of Dr. Lopez

has focused on public health and infectious disease. In 2016 she led the first community
pharmacy pilot program in California for pharmacists conducting point of care Hepatitis C
testing and in 2018 the implementation of a pharmacists’ initiated pre-exposure prophylaxis
and post-exposure prophylaxis (PrEP and PEP) program for HIV prevention with the San
Francisco Department of Public health. This program served as a model for California Senate
Bill 159 to authorize pharmacists to initiate PrEP and PEP. Dr. Lopez has led a training on
SB159 for CPhA, and several pharmacist’'s PrEP trainings for the American Pharmacists
Association. She serves as Capacity Building Assistance Consultant under the San Francisco
Department of Public Health, which serves public health departments in the western region
of the United States. During the COVID-19 pandemic, Dr. Lopez oversaw COVID testing

and vaccines at multiple sites in San Francisco county and the Bay Area. Utilizing her
pediatric residency training experience, she created a pediatric vaccine training program

for pharmacists on behalf of the National Community Pharmacy Association. Dr Lopez has presented to a number of
stakeholders, including public health, industry medicine and pharmacy at the local, state and national level. She has also
published in peer reviewed journals. Dr.Lopez holds voluntary Professor appointments at UCSF and Touro Schools of
Pharmacy in addition to being the residency director of a community PGY1 at Mission Wellness.
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David S. Adler, PharmD, FCSHP

David Adler completed his PharmD and Clinical Pharmacy Residency (' 70, *71) at the
UCSF School of Pharmacy. As an activist student he helped found the Haight-Ashbury
Free Medical Clinic and after joining the UCSF faculty, was asked by then Dean Jere
Goyan to expand the UCSF fourth-year clinical education program to UCSD in conjunction
with the UCSD School of Medicine. This included training sites for 20 fourth-year UCSF
students and development of a clinical pharmacy residency program and specialty clinics
including the innovation of anticoagulation clinics and other specialty clinics. In 1976, a
lifelong collaborative clinical pharmacy practice career began with Hematologist Samuel
Rappaport, MD in managing patients requiring chronic anticoagulation therapy, thus leading
to the anticoagulation clinic movement. UCSD joined with ASHP to become a center for
pharmacist anticoagulation training in the early 80'’s.

Through a meeting in 1982 with former pharmacy dean of the University of Saigon To Dong,
Dr. Adler learned of the plight of academically well-trained Vietnamese refugee pharmacists,
resulting in the development of a resettlement program at UCSD that UCSF pharmacy
faculty provided, from which 110 refugee pharmacists qualified for the FPGEE, the NAPLEX
and California and other state board examinations. The success of this program became a model for other similar
programs.

From 1978-1995 David served state pharmacy organizations in several capacities including CSHP President, Treasurer,
Chair House of Delegates and has been recognized as CSHP Pharmacist of the Year and Distinguished Pharmacist of the
Year.

INn 1988, a UC School of Pharmacy was proposed at UCSD. David was asked by Founding Dean Palmer Taylor, PhD to
assist in the development of the second school and the UCSD Skaggs School of Pharmacy and Pharmaceutical Sciences
was approved by the UC Regents, with David serving as Founding Associate Dean for Academic Affairs and an inaugural
class began in 2002.

After 45 years in teaching, clinical practice, clinical research and community and university service, David retired in 2016
as Emeritus Professor of Clinical Pharmacy and resides with his wife Penny in San Diego. Their daughter Michelle lives in
Eswatini, son Darrell and family in Connecticut, and daughter Laura in San Diego.

David wishes to thank all colleagues, staff, students and residents with whom he has worked collaboratively, and who
passionately hold their commitment to society and to patient care in the safe and cost-effective use of drugs.

William A. Stuart, RPh

William A. Stuart, RPh, is a compounding pharmacist with over 37 years of practice
L experience, the majority of which have been in the specialty field of sterile compounding.
A 2nd generation pharmacist, William knew at a young age that he would be following
in his father’s footsteps, making pharmacy his life’'s work. A scientist, pharmacist, and
businessman, he has dedicated his passions and skillsets to developing the highest

from the “corner drug store” to one of the largest and most respected compounders of
intrathecal medications in the country.

Over the years, William has presented both domestically and internationally on the
important roles of compounding pharmacies in a patient’s continuum of care, specifically
within his focus area of sterile injectables for treating chronic pain and movement disorders.
Due to the nature of sterile compounding, he has designed and developed a state-of-
the-art clean room facility that utilizes the latest technologies and implements industry
leading environmental monitoring and staff assessment procedures. He considers Hartley’s
dedication to patient safety through disciplined processes one of its defining characteristics.

William credits his father for having instilled in him a strong work ethic, a commitment to innovation, and a focus on doing
the right thing for the customer and the patient. He has infused these core values at the bedrock of Hartley Medical’s
operations and is a staunch advocate for higher standards in sterile compounding. William is proud to have steered
Hartley Medical through the many regulatory challenges all too common in pharmacy and healthcare.
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standards for patient safety and transforming the family pharmacy business, Hartley Medical,

John E. Tilley, RPh

Mr Tilley graduated from Idaho State University College of Pharmacy in 1977.

He began working at Zweber Apothecary in Downey, CA, in the fall of 1977. In 1983, he
purchased the 3 store pharmacy chain.

By 1999, John owned 5 pharmacies, all in Downey. In 2000, John started opening
pharmacies inside Stater Brothers Markets in Southern California. By, 2003, John had 21
pharmacies he owned and operated. He has since sold the pharmacies to Stater Bros, and
has closed two of his pharmacies in Downey, but still owns 3 pharmacies today.

Mr Tilley has served as the President of the Downey Chamber of Commerce, and served

on many committees for the City of Downey. With regards to pharmacy, Mr Tilley has been
active in CPhA, APhA, the American College of Apothecaries, and NCPA. He served as
President of CPhA in 1997, and President of NCPA in 2007. He has been the recipient of the
Bowl of Hygeia award and CPhA’s Pharmacist of the Year Award. In 2001, he was appointed
to the California State Board of Pharmacy, and his business was recognized in California as
the Small Business of the Year.

Throughout his career, Mr Tilley has testified numerous times in both Sacramento and in Washington DC to Senate and
House sub-committees regarding Medi-cal reimbursement, and nationally on prescription drug pricing, patent extensions,
and Medicare Part D.

John has been married 42 years to Karen Tilley. They have 4 children, Alyson, Kirk, Shannon, and Erin.

Ruth Arnold Smarinsky, PharmD

Ruth Arnold Smarinsky, PharmD, is Senior Advisor for Direct Relief where she has been
employed for the past 16 years. Prior to becoming Senior Adviser, she served as Director
of Pharmacy and Clinical Affairs for the organization. She has actively been involved with
growing the organization’s USA programs including disaster response and preparedness
as well as ongoing support to safety net providers in the United States including a bulk
patient assistance program and naloxone access. Direct Relief has grown to be the largest
charitable organization for prescription drugs in the United States. In 2021, Direct Relief
donated more than $56 million in funding and $1.654 billion (wholesale acquisition cost)
of specifically requested product to 97 countries, all 50 states and 6 US territories. Prior to
working at Direct Relief, she was Director of Pharmacy for Venice Family Clinic, the largest
free clinic in the USA at the time and set up their pharmacy services including clinical
pharmacy programs. Much of her career has been devoted to providing access to quality
pharmaceutical care for underserved patients. She has served as volunteer faculty for

the University of California, San Francisco School of Pharmacy (her alma mater), Western
University School of Pharmacy, and USC School of Pharmacy. She completed her residency
training at University of California, Irvine in Ambulatory Care and Hospital Pharmacy Administration.
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Senator Josh Newman

Senator Newman was first elected to the state Senate in November 2016 after running a
successful grassroots campaign on a message of service, common sense, and accountability.

Prior to being elected to the State Senate, he was a veterans’ advocate and executive
director of a nonprofit for veterans.

After graduation from Yale University, where he majored in History with a focus on 20th
Century politics and government, he served as an artillery officer in the United States Army,
with duty assignments with a nuclear weapons unit in South Korea and a conventional
artillery battalion in the 25th Infantry Division in Hawaii.

He relocated to California from Hawaii following the completion of his active duty military
service obligation. His professional experience since then has included work in local
government, public affairs and marketing, film and television production, and Internet media
technology.

In 2012, he founded an initiative, ArmedForce2Workforce, to assist young military veterans in
the pursuit of rewarding, career-oriented employment following the completion of their own
military service and return to the Greater Los Angeles/Orange County area. He was inspired to run for office due to his
“frustration with the lack of progress and support from various levels of government in doing right by the young men and
women who had bravely served us during a time of true national need.”

As their representative to the State Senate, he has successfully guided more than 20 pieces of legislation that support
veteran services and mental health resources, improved local schools, helped businesses create jobs, and protected open
space.

Working with CPhA, Senator Newman helped pass legislation to prohibit imposition of business quotas on pharmacists
and pharmacy technicians in order to increase profit margins. This is the first of its kind in the nation.

This single piece of legislation will have a positive impact on thousands of pharmacists and pharmacy technicians in the
state by improving their working conditions which will result in better outcomes for patients.

Mr. Newman has been a consistent and outspoken supporter of community pharmacy.
Senator Newman and his wife Darcy live in Fullerton with their young daughter.

Big thank you to the California Pharmacists
Association Awards Committee of 2022 for the
work they put into choosing all the incredible
2022 awardees!

Elizabeth Johnson, Chair
James Colbert
Bin Deng
Debby Johnson
Melissa Kimura
Johnny Lam
Van Cathy Pham
Silva Petrosyan
Patrick Tabon
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Despite continuing limitations on in-person meetings, CPhA had another
successful legislative session. Most notably, the success we had in positively
resolving the Medi-Cal clawback.

After more than three years of advocating for independent pharmacy against the state's desire to clawback
millions of dollars in Medi-Cal payments, the California Pharmacists Association (CPhA) has been victorious
in saving independent pharmacy! The tireless work of CPhA staff and members of the Californians for
Access to Life-Saving Medicine --a coalition of the Community Pharmacy Advocacy Group (CPAG) -
resulted in securing $142 million in the State Budget to give independent pharmacies total forgiveness

and relief from these unfair retroactive recoupments. This action was in addition to the successful legal
injunction that suspended recoupments over the last three years. This work consumed much of our time
this legislative session but we still were able to address several other issues of importance to pharmacy.
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- AB 2194 (Members Ward & Lee) - Pharmacists and pharmacy technicians:
continuing education: cultural competency:

The bill is intended to remove what can be a barrier to healthcare within the LBTQ+ community. It
would improve pharmacist's ability to provide culturally competent care by providing consistent
training in the form of requiring at least 1 hour of the required 30 hours of CE per pharmacist
license renewing cycle (every two years) to pharmacists. It would also require pharmacy technician
to submit proof satisfactory to the board that the applicant has successfully completed at least
one hour of participation in a cultural competency course.

Status: The bill was signed into law.

+ AB 1341 (C. Garcia) - Dietary supplements for weight loss and over-the-counter diet pills.

As introduced, this bill would have prohibited a retail establishment (including pharmacies) from
selling, transferring, or furnishing dietary supplements for weight loss or over-the-counter (OTC)
diet pills to anyone under 18 years of age without a prescription. It would have also required a retail
establishment to comply with specified access requirements for dietary supplements or OTC diet
pills. A violation of the above provisions carries a penalty of $1,000 for the first violation, $2,000 for
the second violation and $5,000 for the third and each subsequent violation.

CPhA Position: Oppose to Neutral

Status: Vetoed

+ AB 1852 (Patterson) - Health facilities: automated drug delivery systems.

This bill would add the use of automated drug delivery systems (ADDS), for pharmacy services to
licensed hospice facilities.

Sponsor: California Hospice and Palliative Care Association (CHAPCA)

CPhA Recommended Position: Support

Status: Approved by Governor July 19, 2022

+ AB 1880 (Arambula) - Step Therapy Medi-Cal Parity.

This bill requires a health plan or insurer to ensure a clinical peer reviews an appeal of a denial of
an exception request for coverage of a non-formulary drug, prior authorization request, or step
therapy exception request. This bill requires plans and insurers to maintain specified information
related to their use of step therapy and prior authorization and make it available to the Department
of Managed Health Care and the Department of Insurance upon request.

Sponsor: Arthritis Foundation (co-sponsor), California Rheumatology Alliance (co-sponsor),
Crohn'’s & Colitis Foundation (co-sponsor)

CPhA Recommended Position: Support

Status: Vetoed

12 2022 CPhA Annual Report

+ AB 1949 (Low) - Employees: bereavement leave.

This bill ensures that workers are entitled to take job-protected, unpaid bereavement leave to
mourn the loss of their immediate family member. It guarantees workers up to 5 business days of
unpaid leave.

Sponsor: California Employment Lawyers Association, Crime Survivors for Safety & Justice, Equal
Rights Advocates, Legal Aid at Work

CPhA Recommended Position: Support

Status: Signed into law

+ AB 2265 (Arambula) - Pharmacy: dispensing controlled substances: lockable vials.

As introduced, this bill: 1) Requires pharmacists who dispense schedule Il or schedule IIN drugs

to dispense those drugs in lockable containers; 2) Directs a pharmacist to provide a copy of the
Opioid Factsheet for Patients that is published by the Centers for Disease Control and Prevention;
3) Requires the manufacturer of a controlled substance to reimburse the pharmacy each month for
the cost of lockable vials used by the pharmacy to dispense controlled substances; 4) Requires the
manufacturer to reimburse the pharmacy within 30 days of receiving the claim; 5) Caps the cost at
two dollars ($2) per lockable vial.

Sponsor: California Consortium of Addiction Programs and Professionals (CCAPP), Shatterproof
CPhA Recommended Position: Oppose

Status: Failed passage

+ AB 2312 (Lee) - Nonprescription contraception: access.

AB 2312 would prohibit a retail establishment (including pharmacies) from refusing to provide
nonprescription contraception to a person solely based on age.

Sponsor: Information requested

CPhA Recommended Position: Oppose Unless Amended

Status: Failed passage

+ AB 2352 (Nazarian) - Prescription drug coverage.

This bill is intended to ensure that patients and their healthcare providers receive accurate, patient-
specific pharmacy benefit cost and coverage information at the point of care, empowering them to
make informed medical decisions that will lead to better health outcomes.

Sponsor: California Chronic Care Coalition

CPhA Recommended Position: Support

Status: Signed into law
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+ AB 2942 (Daly) - Prescription drug cost sharing.

This bill would require a health care service plan or health insurer that provides prescription drug
benefits and maintains one or more drug formularies to furnish specified information about a
prescription drug upon request by an enrollee or insured, or their health care provider. The bill
would require the plan or insurer to respond in real time to that request and ensure the information
is current no later than one business day after a change is made. The bill would prohibit a health
care service plan or health insurer from, among other things, restricting a health care provider
from sharing the information furnished about the prescription drug or penalizing a provider for
prescribing a lower cost drug.

Sponsor: Information requested

CPhA Recommended Position: Support

Status: Failed passage

+ SB 853 (Wiener) - Prescription drug coverage.

SB 853 requires insurance companies to cover a denied medication, a dose that a patient has
previously been prescribed, or an optimized dose of a previously prescribed medication, for the
duration of an appeals process. The bill prohibits plans from seeking reimbursement if a denial
is sustained on appeal. SB 853 clarifies California's prohibition on non-medical switching, when a
health plan forces a patient to switch from a prescribed drug to a different drug for non-medical
reasons. This bill states that the prohibition also applies to the prescribed dose or dose level of a
drug.

Sponsor: Crohn’s & Colitis Foundation

CPhA Recommended Position: Support

Status: Failed passage

- SB 866 (Wiener & Pan) - Minors: vaccine consent.

As introduced, SB 866 permits minors 12 years and older to consent to vaccination when the
vaccine is approved by the United States Food and Drug Administration (FDA) and meets the
recommendations of the Advisory Committee on Immunization Practices (ACIP) of the Centers for
Disease Control and Prevention.

Sponsor: ProtectUS, Teens for Vaccines, GENup & MAX the Vax

CPhA Recommended Position: Support if Amended

Status: Failed passage

+ SB 872 (Dodd) - Pharmacies: mobile units.

SB 872 would allow a county, or city and county, to operate a mobile pharmacy, staffed by a
physician, pharmacist, and pharmacy technician to provide medications, vaccines, and related
services to people experiencing homelessness and provide similar services to other vulnerable
populations lacking access to health services.

Sponsor: County of San Diego, County of Santa Clara & County of Contra Costa

CPhA Recommended Position: Support

Status: Signed into law
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* SB 923 (Wiener) - Gender-affirming care.

Senate Bill 923 requires a health care service plan (health plan) or health insurer to require its staff
in direct contact with enrollees or insureds to complete an approved evidence-based cultural
competency training, as specified, for the purpose of providing trans-inclusive health care for
individuals who identify as transgender, gender nonconforming, or intersex (TGI), and requires a
health plan or insurer, by July 31, 2023, to provide information, within or accessible from the
plan's or insurer's provider directory and call center, identifying which of that plan's or

insurer's in-network providers have affirmed they offer and have provided gender-affirming
services.

Sponsor: California LGBTQ Health and Human Services Network, Equality California, National
Health Law Program, Western Center on Law & Poverty, Break the Binary LLC, California
TRANScends, Gender Justice LA, Orange County TransLatinasnsor, Queer Works, Rainbow
Pride Youth Alliance, San Francisco Office of Transgender Initiatives, The TransPower Project,
TransCanWork, Trans Community Project, Transgender Health and Wellness Center, Tranz of
Anarchii INC, Unique Woman's Coalition, Unity Hope

CPhA Recommended Position: Support

Status: Signed into law

-SB Pan) - California Health Benefit Exchange: affordability assistance.

This bill is intended to reduce cost-sharing for people who purchase health insurance through
Covered California silver plans so that they may access health care services they need by providing
financial assistance. This is assuming that American Rescue Plan (ARP) premium subsidies will
continue and some federal funding will be available to support additional cost-sharing assistance.
Sponsor: Health Access California

CPhA Recommended Position: Support

Status: Failed passage

+ SB 958 (Limon & Portantino) - Medication and Patient Safety Act of 2022.

This bill would prevent health plans from refusing to cover infused and injected medications
that the health care provider has in stock, if required for patient safety or medication integrity.
The bill would prevent delayed care, suboptimal care, patient distress, and unnecessary hospital
admissions.

Sponsor: California Hospital Association & California Children’s Hospital

CPhA Recommended Position: Support

Status: Failed passage

+ SB 1346 (Becker) - Surplus medication collection and distribution.

This bill is intended increases access to no-cost prescriptions by allowing any county-owned and
operated health facility with existing pharmacy services to operate a voluntary drug repository and
distribution program to distribute surplus medications to persons in need of financial assistance.
Sponsor: Santa Clara County

CPhA Recommended Position: Support

Status: Signed into law
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Priority Legislation
+ SB 1361 (Kamlager) - Importation of prescription drugs.

This bill would authorize a contracted importer to import a prescription drug from a Canadian
supplier if specified requirements are met. The bill would authorize CHHSA to expand the
importation program to authorize a manufacturer, wholesale distributor, or pharmacy in a foreign
country other than Canada to export prescription drugs to California if specified requirements
are met, including a change in federal law. If the importation program is expanded, the bill would
authorize a contracted importer to import prescription drugs from a manufacturer, wholesale
distributor, or pharmacy in a foreign country other than Canada.

CPhA Recommended Position: Oppose

Status: Failed passage

-SB1 Ochoa Bogh) - Pharmacy: remote services.

from any location outside of the pharmacy or hospital but within California, perform order entry
and other data entry, perform prospective drug utilization review, interpret clinical data, perform
insurance processing, perform therapeutic interventions, provide drug information, authorize
release of medication for administration, or perform other clinical services authorized in this
chapter.

Sponsor: Board of Pharmacy

CPhA Recommended Position: Support/Amended
Status: Failed passage

.

Written by Michelle Rivas - Executive Vice President Government Relations
& Corporate Affairs

This bill would, upon authorization, made in writing, by a pharmacist-in-charge, a pharmacist may,
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elevating patient care

As a leading professional organization for pharmacy professionals in all practice settings, CPhA continued
to offer a variety of resources and opportunities for pharmacists, pharmacy technicians, and student
pharmacists to develop their professional and clinical skills. Through CPhA's professional development
programs, pharmacy professionals can stay up-to-date with the latest advances in pharmacy practice,
drug therapy, and healthcare policies. CPhA expanded its reach by taking the Western Pharmacy
Exchange on the road to Las Vegas to offer our sighature event highlighting networking opportunities,
bringing together the pharmacy profession, and creating the space where pharmacists can exchange
ideas on emerging pharmacy trends.

11,527
Continuing Education
Hours Claimed

375

Certificate Training
Program Participants

100+
Pharmacists Trained
to Provide MTM Services

125
House of Delegates
Attendees

SOLD OUT

Western Pharmacy
Exchange 2022
Exhibit Hall

700+
Western Pharmacy
Exchange 2022
Attendees
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developing future pharmacists developing future pharmacists

Investing in student pharmacists and guiding them in the next step of their pharmacy career is essential APPE rotation students:

for the continued growth and development of the pharmacy profession. As the healthcare landscape Association Management and Pharmacy Leadership Elective
continues to evolve, CPhA recognizes how important it is to prepare the next generation of pharmacists
with the skills, experiences, and resources they need to provide high-quality care to patients.

150+ St
Student Pharmacists Akash Patel Courtney Sullivan

: Chapman University Loma Linda University
Attending
Charting Your Path 35
Residency and Fellowship
Programs Showcasing at
Charting Your Path
Tony Ahn Timothy Fang
Marshall B. Ketchum Keck Graduate Institute
10 o + University

Student Pharmacists
Advocacy Day Participants

APPE rotation students:
Legislative & Advocacy Elective

First Ever

CPJE Crash Course
Offered to Graduates

i

Celine Chandler
University of the Pacific
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In 2022, CPhA's Corporate Partnership Program ended the year with 43 Corporate Partners, an increase
of 6 new partners over the previous year. Our partnership program continues to expand as the value

of affiliation with CPhA is realized. Our members continue to benefit from educational webinars, up-to-
date communications, and with some partners, exclusive member benefits and discounts. We also had a
successful in-person Western Pharmacy Exchange Expo Hallin 2022, With many corporate partners and
companies eager to get back to meeting in person, we sold out of booth spaces. We had a total of 56
booths, an increase of 35 in person booths from WPE 2021. (2021 was a hybrid year)

Support from our Corporate Partners aids in moving the pharmacy profession forward. Each of our
Corporate Partners brings their own value to our membership, and their sponsorship dollars truly enhance
all of our member offerings. We have expanded our partnership program to include our Independent
Pharmacy Owners and implemented Digital Ads to increase reach for both our independent pharmacy
owners and Corporate Partners.

Our Corporate Partners are also members of our Corporate Advisory Council (CAC), which is their
opportunity to communicate with our advocates on policies affecting the profession of pharmacy in
California. In 2022, we had a successful luncheon to include our CAC Members, CPhA Board of Trustees, as
well as some of our key Independent Pharmacy Owners.

CPhA values the relationships that are reflected in our Corporate Partner program and effective
collaboration increases our impact on critical issues impacting pharmacy.
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The California Pharmacists Association continued on the path of stabilizing its financial position and
reported an operating surplus of approximately $168,000, approximately $100,000 greater than the
prior year of 2021. The surplus was generated by careful expense management, a successful Western
Pharmacy Exchange (WPE), and receiving government grants for retaining employees. Memberships and
corporate memberships also increased from the prior year. An extremely turbulent investment market

in 2022 resulted in unrealized losses on investments and an overall decrease in net assets of nearly
$329,000.

For the year ended December 31

2022 (unaudited) 2021

Revenues
Membership dues $ 533182 $ 518202
Western Pharmacy Exchange and other events $ 578238 $ 410,605
Education programs $ 206,101 $ 358405
Non-dues $ 1,085,235 $ 1224041
Publications $ 90,524 $ 80,510
Other $ 9850 $ 98,293
Total revenues $ 2,591,961 $ 2,690,146
Expenses
Program services

Membership services $ 1435562 $ 1532746

Government & public affairs $ 230,278 $ 344,190

Communications $ 510,243 $ 499,362

Total program services $ 2176,083 $ 2376299
Supporting services

Management and general $ 246,993 $ 250248
Total expenses $ 2,423,076 $ 2,626,547
Income (loss) from operations $ 168,885 $ 63,599
Net non-operating and investment activities $ (497.898) $ 189,993
Decrease in net assets $ (329,013) $ 253,592
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treasurer report

2022 Revenues
Publications Other

Membership Services
Expense Breakdown 2022

Other

Corporate 3%
Memberships
6%

Royalties and
Affiliate
Revenue
27%

Sponsorships,
Grants, and
Contributions

Membership dues

WPE and
other events
22%

Education
programs
8%

Admin
allocation
27%

Institute
APP
1%

House of
Delegates
3% Leadership

Locals 1%

Education

ASP Membership
3% 13%

10%
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Summarized Statement of Financial Position

For the year ended December 31

Assets

Current assets
Non-current assets
Total assets

Liabilities and net assets

Current liabilities 682,641 829,752
Deferred compensation liability 24,247 15,511
Total liabilities 706,888 845,263
Net assets without donor restrictions 3,343,515 3.674.434
Net assets with donor restrictions 43,237 41,331
Total net assets 3,386,752 3,715,765
Total liabilities and net assets $ 4,093,640 4,561,028
California Pharmacists Association
- catlfomla_ 4030 Lennane Drive ﬂ Q @
\' pharmagsts Sacramento, CA 95834
association
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2022 (unaudited) 2021

$ 1047194
$ 3,046,446

$ 1,023,488
$ 3537540

$ 4,093,640 $ 4,561,028

(916) 779-1400 - www.cpha.com

@capharm



