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Candidates for Speaker-Elect 

 
• Marina Dykhne 
• Lisa Hohenthaner 
• Adrian Wong 



 

 

Candidate Statements 

Candidate: Marina Dykhne 
Position: Speaker-Elect 
Job Title: Pharmacist 

 
Top Five Leadership Strengths 
Goal and results oriented, excellent communicator, delegator, resilient, accountable. 

 
Please describe your CPhA or other pharmacy association activities within the past 5-10 
years. 
No response. 
 
Short Biography 
Dr. Dykhne is an Advanced Practice Pharmacist and an Assistant Professor of Pharmacy 
practice at West Coast University School of Pharmacy.  Her clinical and research interests 
include chronic disease management and disease prevention in the areas of cardiovascular 
health, dyslipidemia, hypertension, and diabetes.  She practices as a clinical pharmacists in 
primary care at a federally qualified health center and is involved in community education 
task force for opioid addiction management and overdose prevention through pharmacists 
provided Naloxone distribution.   

 
What skills, strengths, and values would you bring to CPhA to make you successful in 
this position? 
No response. 
 
What experience do you have that you feel would help CPhA meet the goals in its 
strategic plan? 
Multi layer engagement at various aspect of CPhA including local and student chapter,  
policy committee and special interest group.   
 
In which areas do you think you can contribute most to this position? 

     Contribution to policy to reflect the contemporary practice of pharmacy. 

Candidate: Lisa Hohenthaner 
Position: Speaker-Elect 
Job Title: Pharmacist 

 
Top Five Leadership Strengths 
Determination, Confidence, Communication, Teamwork, Social/Listening Skill 

 
Please describe your CPhA or other pharmacy association activities within the past 5-10 
years. 
I served as President of our NCPA chapter at University of the Pacific. I have also attended 
and participated in several Sacramento Legislative days. 

 
Short Biography 
I was raised in a small town in Butte County known as Paradise. I graduated from University 
of the Pacific in 2009. I am a mother of 4 amazing daughters and have always had a huge 
interest in being a community pharmacy owner. I am working on becoming an advanced 
practice pharmacist. My goal is to team with local healthcare providers in taking the 
pharmacist role to the next level. I just opened my second pharmacy location on March 
13th of this year and am ready to get actively involved in our profession!! 



 

 
What skills, strengths, and values would you bring to CPhA to make you successful in 
this position? 
I am passionate about being a community pharmacist. Along with my passion for the 
profession, I also have fantastic drive, strong values, and awesome communication skills. I 
believe these qualities along with excellent teamwork collaboration allows me to bring so 
much to the table in these positions. 

 
What experience do you have that you feel would help CPhA meet the goals in its 
strategic plan? 
I believe I can help CPhA meet these goals due to my experience as a business owner, 
community pharmacist, mother of 4, and experience as President of our NCPA chapter at 
University of the Pacific. 

 
In which areas do you think you can contribute most to this position? 
I believe I can contribute in many areas to these positions. Again, I am passionate about my 
profession and believe that right now is the time for us as an entire group to stand up and 
show that we are so much more capable than just counting pills. I am confident, determined 
and ready to do the work necessary to ensure the continuity of our profession. 



 

 

Candidate: Adrian Wong 
Position: Speaker-Elect 
Job Title: Pharmacist 

 
Top Five Leadership Strengths 
Strategic, Ideation, Maximizer, Relator, Futuristic 

 
Please describe your CPhA or other pharmacy association activities within the past 5-10 
years. 

• Board of Trustee - 2 terms 
• Chair, EAC 
• APhA Delegate – multiple 
• CPhA Delegate - multiple 

 
Short Biography 
Robust pharmacy experience with multiple practice settings coupled weith long-standing 
leadership at local, state and national levels 

 
What skills, strengths, and values would you bring to CPhA to make you successful in 
this position? 
Strength finder skills, plus extensive practice and leadership experience. 

 
What experience do you have that you feel would help CPhA meet the goals in its 
strategic plan? 
As noted. 

 
In which areas do you think you can contribute most to this position? 
Many areas with historical knowledge behind past decisions. 



 

 
 
 

Candidates for APhA House of Delegates 
• Jennifer Courtney 
• Steven Gray 
• Saul Lerma 
• Adrian Wong 



 

 
 

Candidate: Jennifer Courtney 
Position: APhA House of Delegate 
Job Title: Pharmacist 

  
Top Five Leadership Strengths 
Achiever, Arranger, Belief, Learner, Input 

 
Please describe your CPhA or other pharmacy association activities within the past 5-10 
years. 
CPhA-APhA ASP Student Chapter Advisor 2016-2018 
SVPhA President 2017-2018 (Current) 
SVPhA President-Elect 2016-2017 
SVPhA Board Member 2016 
CPhA Policy Committee: 2015-2018 
CPhA Reference Committee: 2016-2018 
CPhA Delegate: 2016-2018 
CPhA Member: 2012-Present 
CPhA Conference Attendee 2012-Present 
Graduate of CPhA Leadership Development Institute (LDI): 2016-2017 
Additional Certificate Programs and Advanced Training: 

Pharmacy-based Travel Health Services 
APhA Pain Institute: Pharmacists on the Frontlines of the Opioid Epidemic 
The Pharmacist & Patient-Centered Diabetes Care 
Naloxone: Fundamental for Pharmacists to Dispensing to Caregivers and Patients at 
Risk for Opiate and Opioid Toxicity 

 
Short Biography 
Jennifer Courtney PharmD, received her BS degree in molecular and cellular biology at UC 
Davis. She attended California Northstate University (CNU), College of Pharmacy, is faculty 
at CNU, and the where she received her Doctor of Pharmacy degree. In 1998, she began 
her professional journey in pharmacy, and she is now the Pharmacy Manager at Luckys 
Pharmacy, in Vacaville, where she has worked for the last 18 years. She is not only an 
alumnus of CNU, but also part-time faculty where she teaches an elective on the misuse 
and abuse of prescription medications where she trains her students to furnish naloxone, 
and also the core communications course. Jennifer is the President of Sacramento Valley 
Pharmacists Association, a local association of California Pharmacists Association. Their 
mission is aligned with hers, to educate and promote their members in their roles as health 
care providers. Serving others and investing in her community is a personal passion of hers. 
She seeks out volunteer opportunities in spite of her busy schedule. She has the pleasure 
of serving in a number of other professional roles such as APhA-CPhA-ASP faculty advisor, 
CPhA Policy and Reference committee, and is a recent graduate of CPhA Leadership 
Development Institute. 

 
What skills, strengths, and values would you bring to CPhA to make you successful in 
this position? 
The skills and strengths I feel I possess that would help me be successful in this position 
include my desire to learn. I feel that this trait helps me stay current in our fast-changing 
field and helps me maintain my competency as a provider and a leader to help others learn. 
I am a very hard worker and I build trust with others in my team because the respect my 



 

 
work ethic and dedication. I will deliver when I say I will, or ask for help if I am having 
trouble so that I will not miss a deadline. I am compassionate and considerate of others, 
including their values, their time, and their abilities. 

 
What experience do you have that you feel would help CPhA meet the goals in its 
strategic plan? 
My experience as a pharmacist is limited to just a couple years, but I feel that my 20+ years 
of patient care and service is in line with CPhA’s mission, vision and strategic goals. I use my 
knowledge daily to develop opportunities not only for me, but other healthcare 
professionals, and our future pharmacists. As a retail pharmacist I feel like I am already 
working towards each CPhA’s strategic goals, and I feel I can teach others to do the same. I 
implemented most of the services that pharmacists are now able to give to patients through 
SB493, including naloxone, contraception and travel immunizations. I also teach our intern 
pharmacists at California Northstate University College of Pharmacy how to furnish 
contraception, and I have implemented an advanced education program that allows each 
graduate to furnish naloxone to their patients as soon as they get their license. 

 
In which areas do you think you can contribute most to this position? 
The area I can contribute most to is helping CPhA meet their goals by initiating and 
implementing projects. I excel at identifying problems, setting and prioritizing goals, 
creating a project schedule, identify issues and SWOT analysis, and presenting the project 
to stakeholders. I work well as a team member or as an individual to help keep deadlines 
and focus. 

 
Candidate: Steven Gray 
Position: APhA House of Delegate 
Job Title: Pharmacist 

 
Top Five Leadership Strengths 
Managing Change, Enthusiastic, Very Knowledgeable, Tactful, Public Speaking 

 
Please describe your CPhA or other pharmacy association activities within the past 5-10 
years. 
CPhA Legislative Committee; President and Member of the Board of Directors of the 
American Society for Pharmacy Law; Delegate to the APhA House of Delegates; Delegate to 
the CPhA House of Delegates; 

 
Short Biography 
50+ years of pharmacy experience in pharmacy - in virtually every type of practice. National 
Professional Affairs Leader for a national pharmacy services provider with over 8,000 
pharmacists, 35 hospital, 500+ pharmacies, 4+ pharmacy warehouses, dozens of Pharmacy 
Resident Program, and more. I have had responsibilities in Public/Pharmacy Policy 
advocacy; Pharmacy Public Affairs; Pharmacy, Hospital Pharmacy, Wholesaler, 
Manufacturer/Sterile Compounder Management, Compliance Officer, ...and more. I have 
been President of two National Pharmacy Organizations and a member of the national Joint 
Council of Pharmacy Practitioners. I have lobbied extensively at the local, county, state and 
national level on pharmacy matters. 

 
What skills, strengths, and values would you bring to CPhA to make you successful in 
this position? 



 

 
A very broad knowledge of policies, laws and regulations affecting pharmacy. Successful 
experience in adoption of statute changes and regulations to improve the scope of practice 
of pharmacists. 

 
What experience do you have that you feel would help CPhA meet the goals in its 
strategic plan? 
I have been an officer and Board of Directors/Trustees member in several pharmacy 
associations, including at the local, State and National levels. I have been a member of the 
Board of Directors of a Financial institution, two for-profit pharmacy corporations and three 
Foundations. In those positions and in my management and executive positions I have been 
responsible for creating and implementing strategic plans. 

 
In which areas do you think you can contribute most to this position? 
Pharmacy law, regulation and scope of practice expansion adoption success. 
. 

Candidate: Saul Lerma 
Position: APhA House of Delegates 
Job Title: Pharmacist 

 
Top Five Leadership Strengths 
Analytical, arranger, communication, individualization, restorative. 

 
Please describe your CPhA or other pharmacy association activities within the past 5-10 
years. 

• CPhA Student Intern 2017 
• SVPhA Boardmember 2017 
• HOD Delegate 2017-2019 
• SVPhA President-Elect 2018, Elections Committee 2018 
• Nominating Committee 2018 
• Policy Committee 2018 
• SVPhA President 2019 

 
Short Biography 
As a Sacramento Native, I became involved with CPhA through my local Association, 
SVPhA. As I grew more involved with CPhA I realized the potential to make a significant 
positive impact in the lives of pharmacists and the patients they serve. 

 
What skills, strengths, and values would you bring to CPhA to make you successful in 
this position? 
My analytical and communication skills help me to understand how to engage others and 
recognize opportunities to communicate value. My analytical and restorative strengths 
allow me to recognize opportunities for improvement and convey meaningful solutions to 
my team. 

 
What experience do you have that you feel would help CPhA meet the goals in its 
strategic plan? 
My experiences as a CPhA Intern, Local Association President, and Policy Committee 
Member provides me a well-rounded CPhA experience both as a new practitioner and in 
creating value for members. 

 
 
 
 



 

In which areas do you think you can contribute most to this position? 
I can offer the perspective of a new practitioner and a local president and my analytical and 
restorative strengths will allows me to provide insight on how to create meaningful 
solutions. 

 
 

   Candidate:     Adrian Wong 
Position: APhA Delegate 
Job Title: Pharmacist 

 
Top Five Leadership Strengths 
Strategic, Ideation, Maximizer, Relator, Futuristic 

 
Please describe your CPhA or other pharmacy association activities within the past 5-10 
years. 

• Board of Trustee - 2 terms 
• Chair, EAC 
• APhA Delegate – multiple 
• CPhA Delegate - multiple 

 
Short Biography 
Robust pharmacy experience with multiple practice settings coupled weith long-standing 
leadership at local, state and national levels 

 
What skills, strengths, and values would you bring to CPhA to make you successful in 
this position? 
Strength finder skills, plus extensive practice and leadership experience. 

 
What experience do you have that you feel would help CPhA meet the goals in its 
strategic plan? 
As noted. 

 
In which areas do you think you can contribute most to this position? 
Many areas with historical knowledge behind past decisions. 



 

 
 
 

Candidates for NCPA Delegates 
• Sun Ahn 
• Ethan Huynh 



 

 

Candidate: Sun Ahn 
Position: NCPA Delegate 
Job Title: Pharmacist 

 
Top Five Leadership Strengths 
Communication, Commitment and Passion, Accountability, Social Skills, Problem-solving 
skills 

 
Please describe your CPhA or other pharmacy association activities within the past 5-10 
years. 
I have been working as a retail pharmacist after graduating in 2003. I want to expanded my 
role as a pharmacist and explore ways to contribute as pharmacist. In the past two years, I 
have obtained two Board of Pharmacy Specialties certifications and started a new role as a 
clinical pharmacist. Now, I am at the beginning of a new transition as a pharmacist. One of 
the reason why I sought to join CPhA was that recently I have had a brief collaboration 
interview with a physician who was actively involved in legislative aspect of healthcare. 
After the interview, it occurred to me that developing and advocating for pharmacists is 
whole area of my field to be more actively involved in. 

 
Short Biography 
I was born with Spinal Muscular Atrophy.  As a child growing up with a disability, and with 
the negative perceptions from society, my future felt dark, like a dead end to me. One day 
in high school, a pharmacist who was in a wheelchair came to talk to us, in special ed class, 
about our possibilities. He spoke about how he lives a full life as a contributing member of a 
society. How he helps people with their health and how he could related to illness with 
great empathy giving thanks to his disability. It was a real eye opener for me and ever since 
that day, I wanted to be a pharmacist, a contributing member of society. Now that I became 
a pharmacist, I want to be a pharmacist who can think outside the box, and find ways and 
solutions for our healthcare. 

 
What skills, strengths, and values would you bring to CPhA to make you successful in 
this position? 
Skilled, compassionate communicator: In my experience, communication is an essential 
factor in successful therapeutic outcomes. Miscommunication or poor communication can 
create unnecessary barriers. Clear communication with patients, medical professionals, 
colleagues can open up opportunities for successful partnership. 

 
What experience do you have that you feel would help CPhA meet the goals in its 
strategic plan? 
I saw firsthand, working as a pharmacist, how good healthcare and proper medications can 
help change lives and give hope to people. I had an elderly patient who were reluctant to 
use pillbox for her daily medications and preferred to keep them in the prescription bottles. 
She sometimes forgot if she took her dose of the day and intentionally missed taking her 
medications due to the fear of doubling up her doses. Simple suggestion such as flipping 
the bottles after taking each dose was successful in that she reported never missing her 
daily doses which lead to medication adherence. I was able to "develop opportunities and 
overcome barriers resulting in patient care access to the highest quality of pharmacist care. 
By achieving this, I was also able to advocate for my profession and be 'the voice of 
California pharmacists.' 



 

 

In which areas do you think you can contribute most to this position? 
I have an open mind and am thriving to learn every day. My passion is to advocate for the 
thriving future of pharmacists. I am interested in all 4 areas of the strategic plan. Initially, I 
would like to become involved in Strategic Goal 1, particularly regarding legislation and 
community initiatives related to the future of the profession. 

 
Candidate: Ethan Huynh 
Position: NCPA Delegates 
Job Title: Pharmacist 

 
Top Five Leadership Strengths 
Achiever, Input, Significance, Competition, Learner 

 
Please describe your CPhA or other pharmacy association activities within the past 5-10 
years. 

• CPhA positions: Treasurer, 2017-current. Speaker of the House 2018. Member since 
2006. 

• Local association: SGVPhA: Board of Directors 2014-current. President 2013. Member 
since 2006. 

• APhA member since 2003. NCPA member since 2014. ASCP member since 2017. 
 

Short Biography 
Ethan Huynh, PharmD, with over a decade of experience in the healthcare industry, 
currently operates his own consulting firm under Acellent Plus in Diamond Bar, CA. He is a 
graduate of Albany College of Pharmacy with a wide range of experience having worked in 
both clinical and community care settings for one of the largest hospital institutions and 
retail corporations. His current focuses include developing strategies in the specialty 
pharmacy market ranging from operations, payor contracting, accreditation, adherence and 
compliance and other reimbursement strategies. Ethan continues to be highly involved in 
advancing the pharmacy profession and takes time to give back to the community. Ethan 
serves on the local board for the San Gabriel Valley Pharmacists Association and is the 
current Treasurer for the California Pharmacists Association. He also serves on committees 
and advisory boards for various nonprofit community organizations, medical missions 
abroad, providing leadership development and mentorship to the next generation of young 
leaders. Outside of the profession, he also enjoys growing as an entrepreneur in the 
financial industry building teams, helping families become financially independent; and, 
supporting change as a philanthropist. Ethan is a technology junkie who enjoys attending 
networking functions, conferences, and occasionally red-carpet events with his wife. 

 
What skills, strengths, and values would you bring to CPhA to make you successful in 
this position? 
My experience holding various positions within SGVPhA local chapter and serving on 
several committees for CPhA including various roles such as Speaker and Treasurer has 
helped me develop my ability to communicate, stategically plan, and collaborate with 
others externally and within the organization. My involvement with other pharmacy 
networks and commitment to supporting our pharmacy schools allows me to continue to 
stay relevant and aware of the constant drive for change and the need to promote the 
advancement of our profession. I enjoy the challenge of engaging and inspiring our 



 

 
members to contribute and value the efforts of our organization to be the voice of California 
pharmacists. 

 
What experience do you have that you feel would help CPhA meet the goals in its 
strategic plan? 
My experience working with the Board of Trustees for the past couple years as well as my 
participation in our Strategic Planning sessions in developing our current strategic plan 
continues to provide me with a greater understanding of what approaches have been 
successful in moving us towards our goals as well as what areas are still in need of 
improvement. The relationships I've built over the years will be an invaluable resource for 
ideas and support. 

 
In which areas do you think you can contribute most to this position? 
As President, I will continue to help our organization grow in membership and engagement, 
strengthen our partnerships with all stakeholders who are committed to the enhancement 
of the pharmacy profession, and leverage the talents within our organization to achieve as 
many goals as possible so that CPhA is held as the most trusted and influential state 
pharmacy association in the country. 



 

 
Candidates for Ambulatory Care SIG 

• Sun Ahn 
• Michelle Chu 



 

 

Sun Ahn 
PharmD, BCPS, BCACP, University of California San Francisco, 2003 
Clinical Pharmacist 

 
Top Five Leadership Strengths 
Communication, Commitment and Passion, Accountability, Social Skills, Problem-solving 
skills 

 
Service Record 
I have been working as a retail pharmacist after graduating in 2003.   I want to expanded my 
role as a pharmacist and explore ways to contribute as pharmacist. In the past two years, I 
have obtained two Board of Pharmacy Specialties certifications and started a new role as a 
clinical pharmacist. Now, I am at the beginning of a new transition as a pharmacist. One of 
the reason why I sought to join CPhA was that recently I have had a brief collaboration 
interview with a physician who was actively involved in legislative aspect of healthcare. 
After the interview, it occurred to me that developing and advocating for pharmacists is 
whole area of my field to be more actively involved in. 

 
Short Biography 
I was born with Spinal Muscular Atrophy.  As a child growing up with a disability, and with 
the negative perceptions from society, my future felt dark, like a dead end to me. One day 
in high school, a pharmacist who was in a wheelchair came to talk to us, in special ed class, 
about our possibilities. He spoke about how he lives a full life as a contributing member of a 
society. How he helps people with their health and how he could related to illness with 
great empathy giving thanks to his disability. It was a real eye opener for me and ever since 
that day, I wanted to be a pharmacist, a contributing member of society. Now that I became 
a pharmacist, I want to be a pharmacist who can think outside the box, and find ways and 
solutions for our healthcare. 

 
What skills, strengths, and values would you bring to CPhA to make you successful in 
this position? 
Skilled, compassionate communicator: In my experience, communication is an essential 
factor in successful therapeutic outcomes. Miscommunication or poor communication can 
create unnecessary barriers. Clear communication with patients, medical professionals, 
colleagues can open up opportunities for successful partnership. 

 
What experience do you have that you feel would help CPhA meet the goals in its 
strategic plan? 
I saw firsthand, working as a pharmacist, how good healthcare and proper medications can 
help change lives and give hope to people. I had an elderly patient who were reluctant to 
use pillbox for her daily medications and preferred to keep them in the prescription bottles. 
She sometimes forgot if she took her dose of the day and intentionally missed taking her 
medications due to the fear of doubling up her doses. Simple suggestion such as flipping 
the bottles after taking each dose was successful in that she reported never missing her 
daily doses which lead to medication adherence. I was able to "develop opportunities and 
overcome barriers resulting in patient care access to the highest quality of pharmacist care." 
By achieving this, I was also able to advocate for my profession and be 'the voice of 
California pharmacists.' 



 

 
In which areas do you think you can contribute most to this position? 
I have an open mind and am thriving to learn every day. My passion is to advocate for the 
thriving future of pharmacists. I am interested in all 4 areas of the strategic plan. Initially, I 
would like to become involved in Strategic Goal 1, particularly regarding legislation and 
community initiatives related to the future of the profession. 

 

Michele Chu 
PharmD., University of Illionis, Chicago, 2009 
Assistant Professor of Clinical Pharmacy 

 
Top Five Leadership Strengths 
Achiever, Learner, Harmony, Deliberative, Relator 

 
Service Record 
Treasurer for the Rho Phi organization at UIC college of pharmacy, one of founding 
member. A class representative UIC pharmacy school. 

 
Short Biography 
Dr. Michelle Chu is Assistant Professor of Clinical Pharmacy at the USC School of Pharmacy 
and Director of Pharmacy Practice Residency Program in Primary care. She went to the 
University of Illinois at Chicago, School of Pharmacy where she graduated Summa Cum 
Laude in 2009 and completed postgraduate residency training in ambulatory care 
pharmacy practice at the USC School of Pharmacy in 2010. Dr. Chu has provided 
comprehensive medication management as the lead pharmacist at various safety-net 
clinics, serving homeless Skid Row patients and other under-served population throughout 
Los Angeles. Also, she established a transition of care clinical pharmacy program at Keck 
Medical Center of USC, serving heart failure and general medicine patients. Dr. Chu’s 
current clinical practice is based at LAC+USC medical center, primary care clinic, providing 
comprehensive medication management. She is also responsible for 6 ambulatory care 
pharmacy residents for their clinic sites, learning experience, both professional and personal 
growth, and mentorship. In addition, she provides training on diabetes, hypertension, and 
dyslipidemia for pharmacists interested in becoming advanced practice pharmacist and 
wanting to get back to clinical practice. 

 
What skills, strengths, and values would you bring to CPhA to make you successful in 
this position? 
I value growth, respect, success, and acknowledgement in the area of ambulatory care 
pharmacy practice. Often times, I encounter barriers to start or expand ambulatory care 
pharmacy services due to non-pharmacy professionals’ misconception about pharmacists’ 
knowledge level roles in patient care. I truly believe this is where I need to do a better job of 
advocating the profession and educating non-pharmacy professionals by showing the value 
of pharmacists in ambulatory care setting. With like-minded pharmacists practicing in the 
similar setting, I want to grow our profession, encourage other pharmacists to keep up with 
their clinical knowledge and experience and act with confidence in ambulatory care setting, 
discuss barriers and find solutions together. I have clinical knowledge, practice setting 
knowledge, and experience of leading group of pharmacists as well as trainees at my work. 
With my values and skills, I believe I can guide the ambulatory care SIG to achieve to meet 
CPhA’s strategic plan of education and advocacy. 



 

 
What experience do you have that you feel would help CPhA meet the goals in its 
strategic plan? 
As I mentioned, I have clinical experience with practicing in ambulatory care clinics for the 
past 9 years. Encountering with various types and clinical situations over those years, I have 
gained wisdom and knowledge to pass them to resident pharmacists or pharmacists who 
have been clinically out of touch. This is one of CPhA's strategic goal in education. I also 
have ambulatory care practice experience and have witnessed the real barriers for 
pharmacists to advance our roles within ambulatory care settings. With my passion for 
advancing and growth in pharmacy profession, my experience can help non-pharmacy 
professionals to truly value pharmacists, meeting CPhA's advocacy goal. 

 
In which areas do you think you can contribute most to this position? 
I think I can contribute most in advocating, advancing, and helping pharmacists in 
ambulatory care setting, or pharmacists who would like to practice in ambulatory care 
setting. 
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